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[bookmark: _Hlk122436308][bookmark: _Hlk119494889]SEIL/AED/RD Endorsement Form
Please review each point below and check the box (☒) to indicate your endorsement of the application. Make a note of the reason if any points do not apply and sign the form at the bottom.

	Applicant’s Name
	

	Role
	

	School name
	

	Region/Area
	



Senior Education Improvement Leader (SEIL) endorsement
☐ 	I support and endorse the application for the applicant named above to receive a fully funded place paid by the Department of Education (the department) to undertake a course offered through the Master of Inclusive Education program.
☐	I have consulted the Area Executive Director (AED) and Regional Director (RD) and have considered the experience, employment situation and role for this applicant before endorsing the application.
☐ 	I am not aware of any factors that would prevent this applicant successfully completing the course within 4 years and remaining eligible for the program.
☐ 	I understand placements are allocated at the discretion of the department and that the decision of the department is final.
☐ 	The department may contact me to discuss this application.
☐ 	I am aware the program covers course fees only and no additional funding is provided.
☐ 	I am aware of the recipient financial obligations set out in the guidelines. 
☐ 	I am aware there is a practicum component for the program (except the Master of Applied Behaviour Analysis).
☐ 	I am aware that CRT reimbursement is not available for principal class applicants to support practicum.
[bookmark: _Hlk122428060]Notes (if required): 
	


	Senior Education Improvement Leader’s name  
	  

	Signature  
	  

	Date  
	  


Note: If the applicant is successful, a final version of the attached Support Agreement (below) will be included in the applicant’s induction pack for further approval.


Area Executive Director and Regional Director Endorsement
Please review each point below and check the box (☒) to indicate your endorsement of the application. Make a note of the reason if any points do not apply and sign the form at the bottom.

☐ 	I am aware the applicant named above is applying to receive a fully funded place paid by the Department of Education (the department) to undertake a course offered through the Master of Inclusive Education.
☐ 	I understand the expectations of me set out in the Support Agreement, which I will be asked to sign if the application is successful.
☐ 	I will work with the SEIL (as applicable) to support the applicant in their studies in line with our respective responsibilities.
☐ 	I understand the program covers course fees only and no additional funding is provided.
☐ 	I understand there is a practicum component for all courses (mandatory) except the Master of Applied Behaviour Analysis.
☐ 	I will support the applicant by providing suitable coverage whilst they undertake practicum. 
☐ 	I acknowledge that CRT reimbursement is not available for principal class applicants.
☐ 	I am aware of the recipient financial obligations set out in the guidelines. 
[bookmark: _Hlk122427927]Notes (if required): 
	



	Area Executive Director’s name
	

	Signature
	

	Date
	

	Regional Director’s name  
	  

	Signature  
	  

	Date  
	  



Once completed and signed, attach this form to your application in SmartyGrants.



Attachment: SEIL/AED/RD Support Agreement
NOTE
These pages contain the proposed clauses in a Support Agreement that the recipient, SEIL, AED and RD will sign if an applicant is successful in gaining a placement in the program. The following pages are provided with the Endorsement Form for information and can be omitted from the file submitted with the completed application.


Agreement intention
The Victorian government has introduced $1.6 billion of new Disability Inclusion reforms, to ensure all students receive the support they need to learn and thrive. The Disability Inclusion reforms will increase schools’ access to specialist expertise, coaching, professional development, and evidence-based guidance and resources, and create additional scholarships for teachers. 

[bookmark: _Hlk121222553]The Master of Inclusive Education Program (the program) is among these reforms. The program will develop recipients’ understandings of how best to support students with disabilities and additional learning needs, and with behaviours of concern using contemporary evidence-based, best practice approaches. 

Although priority is given to mainstream and specialist school teachers working directly with students with disability and additional learning needs, the program also encourages Principal class prospects to apply. It is expected that schools involved in the program will expand the culture of inclusion in their school communities.

This Agreement outlines expectations of the Senior Education Improvement Leader (SEIL), Area Executive Director (AED) and Regional Director (RD) (or their delegate) in relation to school principal recipients to ensure the program has maximum impact. This Agreement is signed by the SEIL, AED and RD reflecting the respective and shared responsibilities of these roles in relation to the recipient. While the SEIL, AED and RD may delegate aspects of these expectations to other leaders within the region or area, it is vital that they maintain an overview of the program, ensure recipients are being supported, and facilitate implementation of learning from the program.
Expectations for SEIL
The SEIL is expected to:   
a) Plan for success  
· Identify a strong link between the recipient’s study and goal/s in the School’s Strategic Plan (ideally, the recipient’s study would be included in the Annual Implementation Plan).
· Support the recipient to maintain a focus on provision for students with disability and additional learning needs to embed best practice.
· Support the recipient to include their study in their Professional Development Plan (PDP).
· Identify where the recipient’s course learning and emerging skills can be used most effectively to benefit school and area priorities. 
· Be familiar with the program Guidelines (provided by recipient). 


b) Support the recipient to manage study requirements  
· Nominate self or delegate a member of the area’s leadership team to support the recipient.
· Facilitate regular discussions with the recipient to monitor wellbeing, course progress, and work, study and life balance. 
· Support the recipient to ensure requirements of the program’s Recipient Sponsorship Agreement are achieved.
· Provide a reasonable number of paid Study Leave days for the recipient over the four-year study period, plus an additional day (or part there-of) to attend an award ceremony.
c) Foster professional learning for system-wide impact 
· Provide opportunities for the recipient to: 
· trial and implement their learning from the program within their school
· model teaching approaches and strategies promoted by the program
· observe, coach and mentor colleagues 
· influence and champion inclusive education change through engagement with collaborative professional networks within and between schools
· Assist the recipient to identify problems of practice in the school and support the recipient’s evolving capacity to develop possible solutions through involvement in the program
· Promote the work of the recipient within the area and region and recognise achievements.
d) Support recipient to undertake practicum 
· Be aware that the recipient will be required to undertake practicum which may need to be completed outside of their usual school setting (depending on course).
· The applicant will be released from their current duties at their substantive school at the requisite times for the purpose of undertaking their practicum placements.
· [bookmark: _Hlk35530302]The applicant will continue to be paid for the duration of their practicum placement without being required to take any form of paid or unpaid leave. 
· Be aware of the practicum component within the course (refer to guidelines for more information).
e) Participate in program evaluation 
· Provide feedback to help the department monitor and evaluate the effectiveness, quality and impact of the program if required.
· Respond to timely and reasonable requests from the department (or a third-party evaluation team appointed by the department) for participation in evaluation activities. 
Expectations for AED and RD
The AED and RD are expected to:   
a) Plan for success  
· Identify a strong link between the recipient’s study and the recipient’s role in schools to support inclusive education at a strategic level.
· Consider where the recipient’s course learning and emerging skills can be used most effectively to benefit area priorities.
b) Foster professional learning for system-wide impact 
· Provide opportunities for the recipient to influence and champion inclusive education change through engagement with collaborative professional networks within and between schools, networks and regions.
· Promote the work of the recipient within the area and region and recognise achievements. 
· Support providing a reasonable number of paid Study Leave days for the recipient over the two-year study period, plus an additional day (or part there-of) to attend an award ceremony.
[bookmark: _Hlk88743572]c) Participate in program evaluation 
· Provide feedback to help the department monitor and evaluate the effectiveness, quality and impact of the program.
· Respond to timely and reasonable requests from the department (or a third-party evaluation team appointed by the department) for participation in evaluation activities. 
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Contact the IESU | (03) 9084 8496
Inclusive.Ed.Scholarships@education.vic.gov.au
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